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MONDAY, AUGUST 11, 2025 @ 11:00AM : 2
WITHDRAWN IF NOT ACCEPTED BY - @ 11:59PM

Wed Aug W, 035
MEMORANDUM OF AGREEMENT

BETWEEN

FACULTY CLUB OF THE UNIVERSITY OF TORONTO

{hereinafter referred to as “the Employer”)

-AND-

CANADIAN UNION OF PUBLIC EMPLOYEES AND ITS LOCAL 3261, UNIT 5

{hereinafter called “the Union”)

MEMORANDUM OF AGREEMENT FOR A RENEWAL COLLECTIVE AGREEMENT

1. The members of the parties’ respective negotiating committees hereby agree to
unanimously recommend for ratification a renewal collective agreement on the
terms and conditions set out herein.

2. The term of the renewal collective agreement shall be from July 1, 2025 to
December 31, 2027.

3. Allmatters previously settled and agreed to by the parties prior to the date hereof
and attached hereto.

4. The provisions of the collective agreement shall have no retroactive effect
whatsoever prior to the date of ratification by both parties, save and except where
retroactivity is expressly provided for.

5. All attached items numbered 1 to 45 are incorporated.

For the Faculty Club For the Union
A’g@z ;22'”77‘46‘”‘" T&R’mﬁ

Sugan Kim

Suian Kim (Aug 26, 1025 06:01:19 EDT
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DATED AT TORONTO THIS QO% DAY OF AUGUST 2025
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Faculty Club Economic Proposal - August 6, 2025 @ 12:30PM

1. Across-the-Board (ATB) increases and adjustments to Schedule A: Wages

July 1, 2025 3.00% ATB increase to be applied to June 30, 2025 base
salary

July 1, 2026 1.00% ATB increase to be applied to June 30, 2026 base
salary

January 1, 2027 2.00% ATB increase to be applied to December 31,
2026 base salary

e  Where the wage rates are below minimum wage, ATB increases shall be
calculated on the minimum wage rates, not on the wage rates listed in the
Agreement.

e ATBincreases shall apply to all job classifications in Schedule A: Wages

¢ Casual Cooks 1, 2, 3 positiens shall not be included in the ATB increase for
July 1, 2025 but instead will be eligible for all ongoing ATB increases
beginning July 1, 2026.

e Theluly1, 2025 ATB increase will be retroactive only for those employees
who are actively employed in the bargaining unit on the date of ratification.

2. Effective date of ratification, changes to the classifications in the attached
Schedule A: Wages and all other applicable articles, clauses, letters, and
appendices of the Agreement as follows:

¢ Create three (3) new job classifications entitled Casual Cook 1, Casual Cook
2, Casual Cook 3, with pay rates as follows:
i. Casual Cook 1: $35.00 per hour
ii. Casual Cook 2: $30.00 per hour
iii. Casual Cook 3: $25.00 per hour
¢ All Casual Cook wages are effective July 1, 2025 and are subject to ATB
increases beginning July 1, 2026.

3. Amend Article 15:10 to include the Employer will pay both employee and employer
shares of Benefits premiums for the first thirty {30) days of a temporary, voluntary
layoff. If the layoff lasts longer than thirty (30) days, the Employer will continue to
pay its share of the benefits premiums for the remainder of the layoff, provided the
affected employee(s) continue paying for their premiums.
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4.

10.

The Union agrees to extend Article 17:03 for the duration of the Agreement whereby
all eligible employees are paid 1.5x regular wage rate for all Sundays worked (or
Saturdays of a holiday weekend) except for Mother’s Day and Easter Sunday, which
they shall be paid at regular rate.

Add Article 17:14 whereby employees that work more than ten (10) hours in a shift
will have transportation home paid by the Club in the form of an Uber or taxi.

Additions to Article 19:03 include:

¢ Employees can carry forward an additional five (5) vacation days into the
next year, provided those days are allocated to a vacation planned during
that next year,

* Increase to maximum vacation days employees can accumulate in any
calendar year from twenty-five (25) to thirty-five (35),

* Employees can, with approval, request a vacation days payout of up to seven
{7} vacation days,

» Toensure employees do not lose any vacation days earned, if employees
have exhausted all other options for vacation days (use, carry forward,
accumulate, payout), the Employer will assign vacation periods.

Amend Article 20 Sick Leave to include the Employer will reimburse employees for
any medical documentation the Employer requires to substantiate absences and/or
prove fitness to return to work following an illness/injury.

Amend Article 34 Benefits to include that the Employer shall now pay one hundred
percent (100%) of the premiums associated with the Vision Care Plan.

Amend Article 36:01 Shoes Allowance to allow all employees (prior Agreement
stipulated different amounts based on employment status) to be reimbursed up to
two hundred dollars ($200) for the purchase of shoes annually.

Amend Article 37:01 Uniform Allowance to provide an increase in reimbursement
amounts for pants. Create new Article 37:02 (carved out from 37:01) and increase
amount reimbursed for employees who must wear a dress jacket as part of their job
from $200 to $325 each fiscal year (July 1-June 30).
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11. Add a Letter of Understanding (LOU) regarding future discussions between the
Employer, the Union, and the Employer’s benefits contract provider regarding
increasing coverage limits of benefits plans such as paramedical, psychologist,
dental, and vision.

12. Add a Letter of Understanding stating that the Employer, beginning July 1, 2026, will

increase the gratuity percentage for Banquet Event Orders (BEOs) from 15% to 18%
and will remain in place until the expiry of the Agreement on December 31, 2027.

Schedule A: Wages

July 1, 2025 July 1, 2026 January 1, 2027
ATB Increase 3% 1% 2%
Group Leader Food Services $35.34 $35.69 $36.41
Cook 1 $26.33 $26.59 $27.12
Cook 2 $23.25 $23.48 $23.95
Cook 3 $20.81 $21.01 $21.43
|House Technician $20.68 $20.89 $21.31
Salad Preparer $10.54 $19.73 $20.13
|IDishwasher $19.31 $19.51 $19.90]
*Casual Dishwasher $21.86 $22.08 $22.52
*Casual Cook 1 $35.00 $35.35 $36.06
*Casual Cook 2 $30.00 $30.30 $30.91
*Casual Cook 3 $25.00 $25.25 $25.76]
Group Leader Operations $28.70 $28.98 $29.56|
Assistant Group Leader Operations $23.25 $23.48 $23.95
Senior Bartender $20.81 $21.01 $21.43
|Bartender $17.75 $17.92 $18.28
*Casual Bartender $21.88 $22.08 $22.52
Senior Server $19.99 $20.19 $20.60|
Server 17.72 17.89 18.25
*Casual Server $21.86 $22.08 $22.52
Cleaner $19.31 $19.51 $19.90
[Door Person Host $10.86 $20.06 $20.46

*All casual wage rates are inclusive of vacation pay and other benefits as outlined in Article 8:03(a)
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Article 6: Relationship

6:02 The Employer agrees that the Local Union President, or designate, shall be given
the opportunity of interviewing each new employee once, on completion of sixty (60}
ninety{96} calendar days of employment, for the purpose of informing such employee of
the existence of the Union at the Employer. Where there are a number of employees to be
interviewed, it is agreed that it shall be done on a group basis. The President will be notified
of the names and classifications of all newly hired employees within the Bargaining Unit.
The Employer shall advise the Union from time to time as to the names of the persons to be
interviewed, and the time and place for such interview, the duration of which shall be
reasonable but not more than thirty (30) minutes.

6:03 The Employer will keep a physical copy of the employee handbook in the
employees’ lunch room so that employees can familiarize themselves with the
policies and procedures of the Faculty Club.

For the Faculty Club For the Union
< é%fﬁ / 22’?7‘“’“”” B
Sugan Kimt__
Sasan Kim iAug 36 075 06 0113 EDT)
P

Dan Comsa {Aug 26, 2025 14:13:22 EDT)

s DA

Article numbers and article references to be renumbered accordingly to allow appropriate sequencing and
cross-references.
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Article 8: Temporary, Casual, and Regular Part-time Employees

8:01(b) Bereavement Leave

guardianorward—(Moved to Article 21)

@
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8:03(a) Casual Employees

Casual Employees are employed irregularly for defined periods normally not exceeding
twenty-four hours in any week.

Casual employees shall be covered by all articles, letters, and conditions of the Collective
Agreement except for the following provisions:

e Seniority (Articles 15:10, 15:11)

¢ Leaves of Absence (Articles 16:02 Pregnancy Leave, 16:03 Parental Leave, 16:04
Primary Caregiver Leave, 16:06 Employer Discontinues Contributions to Benefit,
16:07 Employee May Continue Contributions, 16:10 Compassionate Care Leave,
16:11 Full-Time Officer of the Union)

¢ Hours of Work and Overtime (Articles 17:03, 17:09, 17:13)

» Paid Holidays (Article 18)

¢ Vacation With Pay (Article 19)

¢ SickLeave (Articles 20:08 Sick Leave Accumulation, 20:09 Hospitalized or
Confined During Vacation, 20:09 Expiry of Sick Leave Benefits, 20:10 Return from
LTD)

¢ Paid Personal Leave (Article 22)

¢ Jury Duty and Crown Witness Service (Article 24)

s Three Days Off With Pay (Article 28)

¢ Benefit Plans (Article 34)

8:03(b) Bereavement Leave

- w kA JTC
»

guardiamorward-(Moved to Article 21)
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8.03(c)

from-time-to-time- (Moved to Article 16)

8:03(d)
For the Faculty Club For the Union
.
Pk

Dan Comsa (Aug 26, 2025 14:13:22 EDT}

o Sl

Chada w;ng

Article numbers and article references to be renumbered accordingly to allow appropriate sequencing and
cross-references.
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Article 10: Union Representation

All references to “Steward” in the Agreement shall mean the union representative for
the Faculty Club regardless of the actual title of said representative.

10:03 The Union acknowledges that the Union Stewards have duties to perform on behalf
of the Employer, and the Stewards will not absent themselves from such duties
unreasonably in order to attend to the grievances of employees. In consideration of this
acknowledgment and undertaking, the Employer will compensate Stewards for time spent
in handling grievances of employees.

Such compensation shall not extend beyond normal working hours, except where the
Steward has been authorized by the Employer to deal with a matter which would require
performance beyond the normal working hours. It is agreed that overtime rates will not be
paid in such instances.

Further, The Employer shall grant a leave of absence for employees at the request of
the Union upon three (3) working days of notice. A shorter notice period may be
considered by the Employer. The Employer shall continue the wages and benefits of
such employees. The Union shall reimburse the Employer by the 15th day of the
month following the month in which the Employer provides the Union with an
accounting of the monies owing.

10:04 Stewards Conducting Union Business

(a} Stewards will be required to request leave from their supervisors before leaving their
place of work and to report back to the supervisor on returning to work. Such
requests shall not be unreasonably denied.

(b) One (1) steward will be entitled to union release time of four (4) hours once per
month to attend Local 3261’s Executive meeting.

(c) One (1) steward will be entitled to attend monthly union steward meetings
either one (1) day every other month or a half-day (0.5) day per month.

(d) The Union will provide as much notice as practicable but no less than one (1)
month, except in cases of emergencies.

10
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10:05 Negotiating Committee

Further, members of the Bargaining Committee shall each be granted as preparation time,
2 days ene-hatf-{1/2}-day off with pay for four (4} hours per day. Preparation time off work
shall be scheduled at a mutually agreeable time and not more than thirty (30) days prior to
the expiry of the Collective Agreement.

For the Faculty Club For the Union

L égz {Aug 25, 2025 16:27:38 EOT)

Setgan Kim

Susam Kim ilaig 26 2025 060119 EDT

A

Dan Comsa (Aug 26, 2025 14:13:22 EDT}

o DA

Cla&aa/?ﬁm!

Article numbers and article references to be renumbered accordingly to allow appropriate sequencing and
cross-references.
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Article 11: Disciplinary Interview

11:01 Where an employee is summoned to the supervisor's office for an interview
concerning discipline, or a meeting conducted as part of an investigation that is likely to
lead to the employee!s discipline, suspension or discharge, prior to discussing the matter
with the employee, the supervisor will inform the employee of his/her right to have Union
Representation hisfhertnion-Steward present prior to discussing the matter with the
employee-The-Union-Steward-wittattend such-meeting-as-an-observerand-anmadvisor
tothe-emptoyee:

11:02 Progressive Discipline

The Employer accepts and will adhere to the principles of progressive discipline. The
value of progressive discipline with the aim of being corrective in application is
recognized by both parties. Where appropriate, discipline will be preceded by
informal coaching. Progressive discipline will typically involve:

i) A verbat warning first;

i) followed by a written warning;

iiii) followed by graduated suspension steps of 1-day then 5-days, prior to
discharge.

11:03 Any record of a disciplinary action taken by the Employer shall be removed from the
employee's record twenty-four (24) months after the date of such disciplinary action being
recorded, provided there has been no recurrence of a similar infraction.

For the Faculty Club For the Union

L& \Aug 25,2025 16:27:38 EDT)

Sugan Kint

Susan Ko (ikag 25, 2025 060119 ED I

Ao

Dan Comsa {Aug 26, 2025 14:1%:22 EOT)

o DA

M“/W

Article numbers and article references to be renumbered accordingly to allow appropriate sequencing and 12
cross-references.
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Article 13: Grievance Procedure

All mentions of General Manager in the Agreement shall be changed to Executive
Director.

13:06 Policy or Group Grievance

Agrievance-oftheEmptoyer;-or A policy grievance of the Union, which is distinguished
from an individual employee's or group grievance, must be sent by registered-maitorbe
personatty detivered to the Executive Director GeneratManager, or his/her designate or
tothetocatUnionPresident;-asthecase-maybe, within fifteen (15} working days after

the occurrence of the matter which is the subject of the grievance.

13:07 Employer Grievance

A grievance of the Employer must be sent to the Local Union President within fifteen
(15) working days after the occurrence of the matter which is the subject of the
grievance.

13:08 Discharge Grievance

In the case of an employee being discharged, he/she may submit a grievance in-writingon

aform-supplied-by-the Emptoyer signed by both the Union Steward or designate and the
employee involved, to the Executive Director GeneratManager or his/her designate, within

eight (8) working days after the discharge.

For the Faculty Club For the Union
Segan Kim
Susan Kim (Aug 26, 2015 06:01'13 EDT)
(o d

Dan Comsa (Aug 26, 2025 14:13:22 EDT}

oo DA

Charkn MJW

Article numbers and article references to be renumbered accordingly to allow appropriate sequencing and
cross-references. 13
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Article 14: Arbitration

14:06 Inthe event an arbitrator, er-arbitration-board properly deals with a matter relating
to discharge or other disciplinary action, the arbitrator or-board has the authority to
reinstate an employee with or without compensation for wages lost or to make any other
award it may deem just in the event there has been a violation of this Agreement by the
Employer.

14
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14:07 An arbitrator or-arbitration-board shall not have any authority to make any decision
which is inconsistent with the terms of this Agreement nor to add to or amend any of the
terms of this Agreement. The jurisdiction of the arbitrator erbeard shall be strictly confined
to dealing with the issue in dispute between the Parties and the type of relief sought as
outlined in the notice of intention to proceed to arbitration. The decision of the arbitrator ot

majority- decisionof-aboard-ofarbitration shall be final and binding upon the Parties.

For the Faculty Club For the Union

M L@z (Aug 25, 2025 16:27:38 EDT)

Sugan Kim

Span Kim (Aug 26, 1625 0601 13 EDT|

=

Dan Comsa Aug 26, 2025 14:13:22 EDT)

S 4
Chanda WW

Article numbers and article references to be renumbered accordingly to allow appropriate sequencing and
cross-references.
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Article 15: Seniority

15:10 Except in circumstances beyond the control of the Employer or an emergency, the
Employer shall notify a full-time permanent employee or regular part-time employee who
is to be temporarily laid off ten (10) working days before the layoff is to be effective.

If the employee to be laid off has not been given the opportunity to work the amount
of time specified in the above schedule he/she shall be paid in lieu of that part of the notice
required in the schedule during which work was not available.

One week's pay is equal to the amount an employee would have received at his/her
regular non-overtime workweek.

Itis the Employer’s intention not to lay off staff, but where an employee has
been placed on a temporary, voluntary layoff, the Employer shall pay both employee
and employer shares of Benefit contributions for the first thirty (30) days of such layoff
and thereafter continue to pay its share of Benefit contributions for the remainder of
the temporary, voluntary layoff for the Benefit Plans listed below:

The Employer Pension Plan;

Life Insurance Plan Grouptife-and-SurviverincomePlan;
Long Term Disability Plan;

Dental Care Plan;

Extended Health Care Plan;

16
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e Semi-Private Hospital Accommodation on Plan; and
¢ Vision Care Plan.

After thirty {30) days of a temporary, voluntary layoff, benefit continuation is
contingent on the employee maintaining his/her share of the benefit. Benefit contributions
shall be based on the regular wages and vacation pay earned in the six (6) months
immediately prior to the temporary layoff taking effect.

15:12 If atemporary employee (either long or short term) is the successful applicant for a
regular part-time or full-time position that is the same as their most recently held
temporary position, then the time worked in that temporary or casual position shall count
towards the probationary period, seniority, eligibility for benefits and sick leave, and
placement on the wage schedule in their new regular part-time or full-time position.

15:13 If a casual employee is the successful applicant for a regular part-time or full-
time position that is the same as their most recently held casual position, the
probationary period will be shortened to thirty {(30) calendar days. The time worked in
the casual position shall count towards seniority, eligibility for benefits and sick
leave, and placement on the wage schedule in their new regular part-time or full-time
position.

For the Faculty Club For the Union

.'&: [AuE 25, 2025 16:27:38 £DT)

iian Kint

Sucyn Kim {ALg 26, 2025 06:05:19 EDT)

=k

Dan Comsa [Aug 26, 2025 14:13:22 EDTI

o WX
Chande w?/a.a,/

Article numbers and article references to be renumbered accordingly to allow appropriate sequencing and
cross-references.
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Article 16: Leaves of Absence

16:12 Employees are entitled to take up to ten {10) consecutive days unpaid personal

emergency leave annually as described in the Employment Standards Act, as amended
from time to time.

16:03(i) If a child is born to a casual, temporary, or regular part-time employee who is a
non-birth parent while such casual, temporary, or regular part-time employee is at work,

then the employee shall be granted leave with pay for the remainder of the scheduled shift
during which the birth occurred.

For the Faculty Club For the Union

Sugan Kim

Susan Kim (Aug 26, 202% 06:01:19 FDT)

Yo

Dan Comsa {Aug 26, 2025 14.13-:22 EDT)

e DA

Charde a/;rﬁu-d

Article numbers and article references to be renumbered accordingly to allow appropriate sequencing and
cross-references.
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Article 17: Hours of Work and Overtime

17:03 All employees covered by this Agreement shall receive time and one half (172} for all
hours worked on a Sunday except as otherwise noted below. Employees who work on a
Saturday of a Holiday Weekend shall receive time and one half (1 ¥z ) for all such hours
worked. For membership only events hosted on Easter Sunday and Mother’s Day,
employees shall be paid at regular rate. This provision shall sunset (expire) on the last
day of the Agreement, at which point employees scheduled to work on all Sundays shall
be paid at time and a half.

17:08 Breaks Rest-Period

17:11 Contract employees will only be used to perform Bargaining Unit work if Bargaining
Unit members are not available at their regular job rate.

The Employer agrees to notify the Local Union President in writing at least two (2)
weeks in advance of utilizing contract employees to perform work normally performed
by bargaining unit members except in cases of emergency where such notice would
not be possible.

17:12 The Employer shall aim to post the schedule no-taterthan by Thursday but will
post by Friday of the week prior to the scheduled week. Should changes be required to the
posted schedule, the Employer will endeavour to notify the employee directly in person or
by telephone, email or note at least twelve (12) hours in advance. Part-time and casual
employees will indicate their availability for work two weeks in advance of the schedule
being posted.

19
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17:14 Employees who work more than ten (10) hours in a shift will have transportation
home paid by the Club in the form of an Uber or taxi.

For the Faculty Club For the Union

M L& {Aug 25, 2025 18:27:38 EDT)

Sugan kit

Svnnl‘lﬂlll-l'lﬁ,ms“ﬂ:l!l-nﬂ

I ad

Dan Comsa (Aug 26,2025 14:13:22 EDT}

s D4

Chanta a/?&’ud

Article numbers and article references to be renumbered accordingly to allow appropriate sequencing and
cross-references.
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Article 18: Paid Holidays

18:01 All full-time employees covered by this Agreement shall be granted the following paid
holidays with pay at the employee's regular rate of pay for his/her normal number of working
hours. Normaknumber&workmg—hmnﬁs—deternﬂned-hyﬂimﬁatmg-thremploym

sixtyﬁ&ﬂ)—d-ays—.

As per the Employment Standards Act (ESA), the amount of public holiday pay to
which an employee is entitled is all of the regular wages earned by the employee in
the four (4) work weeks before the work week with the public holiday plus all of the
vacation pay payable to the employee with respect to the four (4) work weeks before
the work week with the public holiday, divided by twenty (20).

18:07 Employees will be entitled to use vacation days or lieu days in the event the
Faculty Club is closed on a day designated as President’s Day.

For the Faculty Club For the Union
Sugan Kim

Seriyn Khm (g 16, 2025 061119 EET)

Ao

Dan Comsa [Aug 26, 2025 14:1%:22 EDT)

o DA

Chantle W?M

Article numbers and article references to be renumbered accordingly to allow appropriate sequencing and
cross-references.
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Article 19: Vacation With Pay

19:02 Itis understood there are periods during the year where accommodating
vacation requests may be more difficult due to operational requirements. The
Employer acknowledges that exceptional circumstances may dictate an employee
requires time off for an urgent matter or emergency and such time shall not be unduly
denied.

19:03 Vacation Days

a) Employees, with the prior approval of their supervisor, shall be permitted to carry
forward into the next vacation year up to five (5) unused vacation days,

b) Employees may be permitted to carry forward an additional five (5) vacation
days, for a total of ten (10) vacation days, into the next year provided the carry
forward days are associated with a planned vacation whereby the carry forward
days will be used.

c) Employees shall be allowed a maximum accumulation of thirty-five (35) vacation
days in any calendar year.

d} Vacation days that have not been used, carried forward, accumulated, or paid
out, the Employer shall assign the employee’s vacation period{s) or payout up to
seven (7) vacation days at the Employer’s sole discretion.

e) Forvacations longer than four (4) weeks, requests must be given in writing to the
supervisor, or designate, at least six (6) months in advance.

For the Faculty Club For the Union
Ao

Dan Comsa {Aug 26, 2025 14:13:22 EDT}

s DL

Charde a/yzud

Article numbers and article references to be renumbered accordingly to allow appropriate sequencing and
cross-references.
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Article 20: Sick Leave

20.01 Required to CallIn

When an employee is unable to report to work due to sickness or injury, the supervisor
must be notified promptly and informed by the employee. Notification timelines shall be
dependent on the start time of the employee’s shift and are as follows:

e For employees starting their shift before 9:00am that day, the employee shall notify
the supervisor as early as possible but no later than 11:00pm the night before, except
in cases of emergency;

¢ For employee starting their shift after 9:00am that day, the employee shall notify the
supervisor as early as possible but no later than one (1} hour prior to the beginning of
the scheduled shift

For an extended absence (normally longer than two {2} weeks), the employee and the
supervisor may agree on a less frequent call-in requirement.

20:02 Sick Notes and Medicat Documentation Physictatr'sCertificate

a) For the first four (4) consecutive shifts an employee is off, the Employer shall not
ordinarily require a sick note or any medical documentation to substantiate the
absence.

b) After four (4) consecutive shifts off, the Employer may request documentation that
indicates an employee’s fitness to resume work.

Where the Employer requires the employee to provide a doctor’s certificate, the

Employer will reimburse the employee for the cost of the certificate, provided it meets
the above criteria and is accepted by the Employer, upon proof of payment.

23



Faculty Club & CUPE 3261-05 WITHOUT PREJUDICE
August 8,2025

20:03 Records

A record of all used sick leave shall be kept by the Employer. In the event that the Employer
wishes to meet with an employee to discuss her/his sick leave record, the employee will be
permitted to have a Union steward, or designate present upon the request of the employee.

20:05 Medical Examination

Where the Employer has reason to believe that the employee may not be able to satisfy or
satisfactorily perform his/her duties, as a result of injury, accident, illness or for other
reasons, the employee may be required to be certified by a legally qualified Medical
Practitioner employed by the Employer.

Where the Employer requires the employee to undertake a medical examination, the
Employer will reimburse the employee for the cost of that examination, provided it
meets the above criteria and is accepted by the Employer, upon proof of payment.

20:07 Supplemental WSIB Coverage-SickPayteave—White Brawing-Workptace-Safety
ancHnsurance Benefits

An employee who is prevented from performing his/her regular work with the Employer as a
result of an occupational accident that is recognized by the Workplace Safety and
Insurance Board as compensable within the meaning of the Workplace Safety and
Insurance Act shall receive from the Employer the difference between the amount paid by
the Workplace Safety and Insurance Board and the employee’s regular rate from the first
day of the said accident. Payment from the Employer shall not exceed a term of fifteen (15)
consecutive weeks for each accident compensable by the Workplace Safety and
Insurance Board.

24
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20:11 Accommaodation / Return to Work

The Employer recognizes its duty to accommodate the disabilities of Bargaining Unit
members under the Ontario Human Rights Code. An employee will be reimbursed for all
medical reports related to accommeodation that the Employer may request subsequent to

the initially completed Employer Return to Work Form. Reimbursementwitibeupto-the

For the Faculty Club For the Union

L [Aug 2§, 2015 16:2T-38 EDT)

Susan Kint

Susan Kir W FE 7075 0601 19 €071

et

Qan Comsa {Aug 6, 2025 14:13:22 EOT)

o >4

Chaidie w’?ﬁad

Article numbers and article references to be renumbered accordingly to allow appropriate sequencing and
cross-references.
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Article 21: Bereavement Leave

21:02 Temporary, Casual, and Regular Part-time Employees

If a person described below as “immediate family” (or a person whose relationship is not
defined below, the impact of which is comparable to that of the immediate family) in
relation to a temporary, casual, or part-time employee dies while that employee is at work,
then the employee shall be granted bereavement leave with pay for the remainder of the
scheduled shift.

“Immediate family” shall mean: spouse through marriage, common-law spouse, same-sex
partner, parent, child (including step-child), sibling (including step-brother, step-sister),
parent-in-law, brother/sister-in-law, son/daughter-in-law, grandparent, grandchild,
guardian or ward.

For the Faculty Club For the Union
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Article 22: Paid Personal Days teaveofAbsence

22:01 Commencing July 1st of each year, each member of the Bargaining Unit, subject to
operational requirements, shall be allowed up to four (4) days' paid leave of absence.
Employees shall be permitted to use paid personal leave of absence for reasons including
but not limited to medical appointments, supplementing a bereavement leave,
volunteer activities, religious observances not covered by other agreement
provisions, or attending to emergency situations fortheobservance-of religioushotidays
e : B - Such
leave of absence shall not accrue from one year to another if not used in that year and
shall not be used for the purpose of extending an employee’s vacation. Each

» - - - wre o [ LU LU Yo

Written requests for leave of absence must be submitted to the supervisor at least five (5)
working days in advance (excluding weekends and holidays). The supervisor will provide
the employee with an answer in writing within two (2) working days after receiving the

For the Faculty Club For the Union
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Article 26: Temporarily Relieving Higher Classification in the Bargaining Unit
26:02 Anemptoyeemay

26:02 An employee may be temporarily assigned to work in a job at a higher classification
for periods of up to six (6) months ene-{1}year. The Employer will post the position should
the temporary assignment continue beyond six (6) months ene-{fHyear. Where the
assignment is due to pregnancy or parental leave, such assignment can be for a period of

up to twelve (12) eighteen{+8} months,

In exceptional circumstances, the Employer may request the Union’s agreeament to
extend the temporary assignment beyond the six (6) month period.

Assignments beyond thirty (30) consecutive days shall be confirmed with written
notification to the employee and the Local Union President.

Any hours worked during the temporary assignment will be counted towards seniority
and all other applicable rights and provisions under the collective agreement should
the employee be promoted to a similar classification within one (1) year of completing
the temporary assignment.

For the Faculty Club Forthe Union
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Article 33: Wages

Where the wage grid are currently below minimum wage, Across-the-Board (ATB)

increases shall be calculated based on minimum wage rates not on the wage rates in the
Agreement,

The wage increases will apply to all job classifications in Schedule A.

33:04 The Employer agrees to pay the schedule of base wage attached hereto as Schedule
A. Rates will be increased as follows:

Effective July 1, 2025: 3%
Effective July 1, 2026: 1%

Effective January 1, 2027: 2%

33:06 Wage increases will be retroactive to July 1, 2025.

For the Faculty Club For the Union
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Article 34: Benefits

External full-time employees will be enrolled in all eligible benefits plans within ninety (90)
days of hire, as per Article 15:01.

Casual employees promoted to a full-time position within the bargaining unit will be
enrolled in all eligible benefits plans within thirty (30) days of hire, as per Article 15:13.

34:03 Life Insurance Plan

The Employer agrees to provide a Life Insurance Plan, the details of which are set out in the
Pian Description Booklet.

The Employer shall contribute one hundred percent (100%) percent of the monthly
premium for eligible employees.

34:04 Long Term Disability Plan

The Employer agrees to provide a Long Term Disability Plan, the details of which are set out
in Plan Description Booklet.

The Employer shall contribute one hundred percent (100%) percent of the monthly
premium for eligible employees.

34:05 Dental Plan
The Employer agrees to provide a Dental Plan as set out in Plan Description Bookiet,

The Employer shall contribute eighty percent (80%) of the manthly premium for eligible
employees.

34:06 Extended Health Care Plan

The Employer agrees to provide an Extended Health Care Plan, the details of which are set
outin Plan Description Booklet.

The Employer shall contribute fifty percent (50%) of the monthly premium for eligible
employees.
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August 8,2025

34:08 Vision Care Plan

The Employer agrees to provide a Vision Care Plan, the details of which are set outin Plan
Description Booklet.

The Employer shall contribute one hundred percent (100%) percent of the monthly
premium for eligible employees.

34:09 Accidental Death & Dismemberment

The Employer agrees to provide an Accidental Death & Dismemberment Plan, the details of
which are set out in Plan Description Booklet.

The Employer shall contribute one hundred percent (100%) percent of the monthly
premium for eligible employees.

34:10 Homewood Health Plan

The Employer shall pay fifty percent (50%) of the monthly premium for eligible employees.

For the Faculty Club For the Union
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TR AL BT

12k

Dan Comsa [Aug 26, 2025 14:13:22 E0T)

oo >l

Chaetle WW

Article numbers and article references to be renumbered accordingly to allow appropriate sequencing and
cross-references.

k3|



Facuity Ciub & CUPE 3261-05 WITHOUT PREJUDICE
August 8,2025

Article 36: Shoes Allowance

36:01 The Employer agrees to provide a maximum of two hundred (200) dollars for all
employees who have completed their probationary period, for the purchase of shoes
annually.

36:61+a—Thetmployeragreestoprovide amaximum-of one hundred-and-seventy-five
the purchaseof shoesannuatly:

tby—The Employeragreestoprovide a maximum of ene-hundred-and-twenty-five
dottars {$125-ferpart-timeemployees, who have compteted-theirprobationary period; for
thepturchaseof shoesannuatty.

{e——Fhe-Empt o . F : :
casuatemptoyees who havecompleted-threehundred-and-twenty {326 hoursof
employment forthepurchase-ef shees-annuatly.
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Article 37: Uniform Allowance

37:01 Uniforms will be provided to Front of House staff upon hiring as follows:

Full-tim -t

Five (5) shirts (short or long sleeve) in any combination as requested by the employee
Two (2) pants or skirts in any combination as requested by the employee

Two (2) aprons

Reimbursement up to one hundred dollars ($100) per year for the purchase of pants

Casual:

One (1) shirt {short or long sleeve as requested by the employee)

One (1) apron

One (1) pair of pants fotlowing completion of the probationary employee
Reimbursement up to fifty dollars ($50) per year for the purchase of pants

37:02 For all Back of House staff, regardless of employment status (full-time, part-
time, temporary, or casual), the Employer will continue to provide full uniforms and
twice weekly dry cleaning for said uniforms.

37:03 Where the Employer determines that a dress jacket is required, the Employer shall
provide up to $325 $209 per 12-month period July 1 to June 30.

For the Faculty Club For the Union
Ny Vaggeacoms e A
Sugan Kinf__
Suten Km (Ayg 16, 7075060419 EOT)
P d

Dan Comsa {Aug 26, 2025 14:13:22 EBT)

o o

Chande a/?éuat

Article numbers and article references to be renumbered accordingly to allow appropriate sequencing and
cross-references. 33




Faculty Club & CUPE 3261-05 WITHOUT PREJUDICE
August 8,2025

Article 40: Printing of the Agreement

The parties agree to finalize the renewal of the Collective Agreement within one (1) month
after the date of ratification.

Should the Employer not implement the new employee online platform within twelve (12)
months six(6} of the date of ratification, the Employer will pay the union one hundred
dollars ($100) per year for the printing of the Agreement until such time that the new
employee online platform is implemented.

For the Faculty Club For the Union
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August 8,2025

Article 41: Duration and Madification of Agreement

41:01 This Agreement shall continue in effect until December 31, 2027 june-36;2625 and
shall continue automatically thereafter for annual periods of one {1) year each, unless
either Party notifies the other in writing within the period of three (3) months preceding the
expiration date of this Agreement, that it desires to amend or terminate it.

For the Faculty Club For the Union
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August 8,2025

Letter of Understanding: Gratuities

{Inserted at beginning of LOU) The Employer agrees that all employees shall be
entitled to receive gratuities immediately upon hire.

Agreement Gratuity Distribution

Based on responsibilities, the Parties are agreed the distribution of gratuities will be on the
following basis:

Of the gratuities collected, the Club holds back 33%, which goes to the Kitchen and House
staff. QOut of the 33%, 15% goes to the Administration staff and the remaining 18% goes to
Kitchen and House staff. The gratuity pool amount is paid out monthly based on position
and hours worked.

Kitchen and House Gratuity Pool amount is distributed as follows:

Job Title Base rate by hour
Group Leader Food Service and Cook 1 2.00 unit per hour
Cook 2 and 3, Salad Preparer, Dishwasher, and 1.00 unit per hour
Cleaner

Dining Room, Bar and pub gratuities are now pooled together and distributed equally to
Dining Room and Bar and pub staff. (Paid out every month) The remaining 67% is
distributed as follows:

Job Title Base rate by hour
Group Leader Operation, Senior Server, Server, 1.00 unit per hour
Senior Bartender, Bartender, Assistant Group
Leader
Ticket Seller, Bus Person, Door Person 0.25 unit per hour
Bartender Pub Server 0.60 unit per hour
For the Faculty Club For the Union
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Letter of Understanding: Salaried Employees
Itis understood and agreed that the following employees will be paid a salary.

The salary will be calculated by multiplying the job rate for their classification listed in
Schedule A by forty (40) hours.

If any of these employees vacate their position and a different employee is given the
position, the new incumbent will receive an hourly rate appropriate as per Schedule A.

Employees:

e ChotT. Huynh

s Harotd-Ramos
s Phat—tam
s—Tuan+Vuong
+—tang Hue Tran
For the Faculty Club For the Union
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etter of Understanding: Gr eader Food Services

Deleted. Premium added directly to Schedule A wage grid.

For the Faculty Club For the Union
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Letter of Understanding: Agreement to Discuss Joining University of Toronto
CUPE Local 3261 FTPT Benetfits Plans

During the life of the Collective Agreement, the Employer and the Union agree to meet with
a representative of the University of Toronto’s Benefits Administration department to

discuss the possibility of joining the following University of Torontc CUPE Local 3261 FTPT
benefits plans:

(a) University of Toronto Group Life and Survivor Income Plan;
(b} University of Toronto Long Term Disability Plan;

(c) University of Toronto Dental Care Plan;

(d} University of Toronto Extended Health Care Plan;

(2) University of Toronto Vision Care Plan;

For the Faculty Club For the Union
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Letter of Understanding: Unpaid Leaves of Absence

An employee may be granted leave of absence without pay for personal reasons.
Application must be made in writing and submitted to the Executive Director, or designate,
for approval prior to start of said leave, except in cases of emergency where such notice
would not be practicable.

The following conditions apply to such a leave:

(a) for all unpaid leave requests, application must be made in writing and submitted to
the Executive Director, or designate, at least four {4} weeks prior to the start of the
leave. Operational requirements shall be the major consideration in granting/denying
the leave. Reason for denial will be given.

(b) Personal leave without pay cannot be used for the purpose of alternative
employment either at the Club or elsewhere;

(c} Employees who have been granted an unpaid leave of absence shall retain seniority
acquired until said leave of absence commences.

(d) As per Article 16:08, the employee shall not continue to acquire seniority while on
leave of absence where an employee has been granted sixty (60) working days or
more leave of absence.

{e) A leave of absence without pay cannot be combined with any other leave such that
the combination of leaves exceeds twelve (12) months.

() Employees returning from leave must provide four (4) weeks notice indicating their
intended date of return if such date is different from the original approved date of
return

{g) It is understood that all employees approved for an unpaid leave of absence will
return to their regular position upon cessation of the leave.

{h) Employees approved for an unpaid leave of absence must pay both employer and
employee premiums for any benefits plans they wish to continue while on said leave.

For the Faculty Club For the Union
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August 8,2025

Letter of Understanding: Online Employee Platform Initiative

Itis the Employer’s intention to provide an online employee platform within twelve (12)
months of ratification of the Agreement. The Employer shall endeavour to include such
information as:

e Time banks (including vacation, lieu, sick, paid personal days, etc.}

Schedules and shifts

Employee handbook (“HR Manual”}

CUPE 3261-05 Collective Agreement

Employer policies, procedures, and any pertinent communications such as

upcoming events, upcoming deadlines for such items as vacation requests, notice
carry forward vacation, etc.

¢ Benefits plans booklets and any applicable forms

This list is not inclusive but is intended to provide a framework of expectations for workers
for what they may be able to access.

It is understood the Union will be party to discussions of this new initiative as it develops
and that any and all training required to familiarize employees with the platform will be
provided by the Employer and will be paid.

For the Faculty Club For the Union
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Faculty Club & CUPE 3261-05 WITHOUT PREJUDICE
August 8,2025

Letter of Understanding: New Job Classification — Casual Cooks

The Employer shall create a new job classification of “Casual Cooks” with starting wage
rates listed below, plus any wage increases agreed to for the renewal of the Agreement.

The Employer acknowledges the new Casual Cook positions shall not be used to negatively
impact the number of positions, number of hours scheduled, working conditions,
provisions, or rights of current or future Full-Time Cooks nor shall the new Casuat Cook
positions prevent future Full-time Cook positions from being created.

Casual Cook 1: $35.00
Casual Cook 2: $30.00
Casual Cook 3: $25.00
For the Faculty Club For the Union
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Letter of Understanding: Increase in Gratuities Collected

The Employer shall increase the percentage of gratuities charged to Banquet Event
Orders (BEOs) from 15% to 18% effective July 1, 2026. This increase will remain in effect
until December 31, 2027, at which time the Employer will review its impacts (positive and
negative) on the Club, Club members and clients, and staff.

It is the Employer’s intention that, should the increase not negatively affect the
Club’s financial position as it relates to loss of sales or revenue from BEOs, the change
may become permanent. This decision is at the Employer’s sole discretion.

The distribution of the increased gratuities will follow exactly the distribution as
outlined in “Letter of Understanding: Gratuities.”

For the Faculty Club For the Union
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Faculty Club & CUPE 3261-05 WITHOUT PREJUDICE @
August 8,2025

Letter of Understanding: Exploratory Discussions to Investigate Increasing
Benefits Entitlements During the Agreement

During the life of the Agreement, the Employer shall meet with the Contract Provider
of the staff benefits plans to consider whether entitlement provisions within those benefits
plans can be increased during the Agreement.

The Union shall be included in all discussions, emails, and correspondence
exchanged between the Employer and the Benefits Contract Provider and will be invited to
attend all meetings between the parties with a voice but no decision-making authority.

If benefits entitlements can be increased at a reasonable cost to the Employer, the
Employer shall endeavour to make those changes and communicate these changes to
staff at the earliest available opportunity.

The Union reserves the right to ask reasonable and appropriate questions, request
information, and be notified of any decisions the Employer is considering prior to changes
being made to any benefits entitlements affecting bargaining unit members.

For the Faculty Club For the Union
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Faculty Club & CUPE 3261-05 WITHOUT PREJUDICE @

August 8,2025

The Faculty Club and the Union agree to RENEW, AMEND, DELETE, or add NEW as
specified below the following Letters of Understanding for the term of the renewal
Collective Agreement:

e Letter of Understanding: Gratuities - AMEND

e Letter of Understanding: Transportation - RENEW

e Letter of Understanding: Lunch Room - RENEW

e |Letter of Understanding: Salaried Employees - AMEND

¢ Letter of Understanding: Group Leader Food Services — DELETED (MOVED TO MAIN
BODY OF AGREEMENT)

s Letter of Understanding: University of Toronto Pension Plan — University Pension
Plan - RENEW

s Letter of Understanding: Agreement to Discuss Joining University of Toronto CUPE
Local 3261 FTPT Benefits Plans - NEW

¢ Letter of Understanding: Unpaid Leaves of Absence - NEW

¢ Letter of Understanding: Digital Employee Portal Initiative - NEW

e Letter of Understanding: New Job Classification — Casual Cooks - NEW

e Letter of Understanding: Increase in Gratuities Collected - NEW

e Letter of Understanding: Exploratory Discussions to Investigate Increasing Benefits
Entitlements During the Agreement - NEW

For the Faculty Club For the Union
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