MEMORANDUM OF AGREEMENT FOR A RENEWAL COLLECTIVE AGREEMENT
-BETWEEN-

THE CANADIAN UNION OF PUBLIC EMPLOYEES AND ITS LOCAL 3261.02

(FULL-TIME)
(HEREINAFTER REFERRED TO AS THE “UNION”)

-AND-

THE UNIVERSITY OF TORONTO PRESS
(HEREINAFTER REFERRED TO AS THE “EMPLOYER?”)

1. The members of the parties’ respective negotiating committees hereby agree
to unanimously recommend for ratification a renewal collective agreement on
the terms and conditions set out herein.

2. The term of the renewal collective agreement shall be from May 1, 2025 to
October 31, 2029.

3. The parties herein agree that the terms of renewal collective agreement shall
include the terms of the previous collective agreement, which expired on April
30, 2025, and all attached agreed-upon amendments.

4. The provisions of the renewal collective agreement shall have no retroactive
effect whatsoever prior to the date of ratification by both parties, except where
retroactivity is expressly provided for.

5. Article numbers and article references to be renumbered accordingly to allow
appropriate sequencing and cross-references.

6. All attached pages numbered 1to __ 26 are incorporated.

Submitted without prejudice or precedent. The Union reserves the right to amend, modify, substitute, delete, and/or add to
the proposals as necessary during the course of negotiations. Unless modified and signed-off by the parties, all current 1
provisions of the existing collective agreement shall remain in effect and form part of the renewal collective agreement.



FOR THE EMPLOYER FOR THE UNION
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ARTICLE 2: RECOGNITION AND COVERAGE

2.01

The Employer recognizes the Canadian Union of Public Employees, Local 3261,
as the sole and exclusive bargaining agent for all employees of the Employer,
save and except forepersons, persons above the rank of foreperson, office and
clerical staff, persons regularly employed for not more than twenty-four (24)
hours per week, students employed during the school vacation period, and
persons for whom any other trade union holds bargaining rights as of December
21, 1987.

CLARITY NOTES

2.02

For purposes of clarity, the Parties agree that the Bargaining Unit currently
includes the following service classifications: Chief Shipper, Shipper |, Shipper I,
Shipper/Driver, Senior Shipper Receiver, Warehouse Attendant, Lead Hand
Warehouse Attendant, Senior Lead Hand Warehouse Attendant, Freight
Coordinator, Inventory Coordinator, Order Release Coordinator, Returns
Coordinator, Senior Maintenance Worker, Lead Hand Shipper, Senior Lead
Hand Warehouse Attendant.

The Parties further agree that the foregoing list of classifications is not intended
to foreclose the addition of other appropriate classifications.

The word “employee” or “employees” used in this Agreement shall mean any or
all of the employees in the Bargaining Unit as defined above except where the
context otherwise provides.

In this Agreement unless otherwise indicated by the context, the—feminine
gender—includes—the—maseuline—gender—or—viece—versa any reference to a

gender refers to all genders.
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ARTICLE 4: WORKPLACE VIOLENCE & HARASSMENT

4.05 Prior to any investigation of workplace violence, harassment, or sexual
harassment, employees shall be advised they have the right to be
accompanied by a Union Representative.
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ARTICLE 6: RELATIONSHIP

6.02 The Employer agrees that the Local Union President or designate shall be given

the opportunity of interviewing each new employee once, on completion of sixty
(60) working days of employment and no later than ninety (90) working days

of employment, for the purposes of inferming—such—employee—of—the
existence—of-the—Union acquainting new employees of the Union at the
Press. A_ maximum of sixty (60) minutes will be allowed for this purpose

within regular working hours and without loss of pay for either employee.
Where there are a number of employees to be interviewed, it is agreed that it
shall be done on a group basis. The President will be notified of the names and
classifications of all newly hired full-time employees within the Bargaining Unit.
The Employer shall advise the Union from time to time as to the names of the
persons to be |nterV|ewed and the time and place for such mterwew—the
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ARTICLE 8: UNION SECURITY & CHECK OFF

8.05 The Employer will, at the time of making such remittance hereunder to the Union,
furnish it with an electronic statement showing the names, employee number
Bargaining Unit, campus location, amount of dues paid, regular wages earned,
overtime wages earned, and shift hours earned of the employees from whose
pay such deductions have been made. The list will include employee
classification, personal and work email addresses (where available) and
home address, and telephone numbers.
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ARTICLE 11: UNION REPRESENTATION

Union Representation
11.02 The Employer acknowledges the right of the Union to appoint or otherwise select
up to four (4) Union Stewards. as-folloews:

Stewards——————— Stewards
NerthYork——MMMMMM —¢+——————————————— 1%
Bookstere < <

The Union will notify the Employer in writing of the names of the Union Stewards
and their alternates.

Negotiating Committee

11.03 For the purpose of negotiating a Collective Agreement pursuant to Article 42.02
the Employer will recognize the Local Union President and up to four (4)
employees of the Employer as the Union's Bargaining Committee. The
Bargaining Committee shall be given time off during their normal working hours
without pay while attending negotiation meetings with the Employer. Any member
of the Bargaining Committee who normally works on the afternoon or night shift

will be given time off W|thout pay to attend negot|at|on meetlngs W|th the

Employer m ee—h i :

11.04 Add “Union Releases” heading.
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ARTICLE 12: DISCIPLINARY INTERVIEW

12.01 An employee who is being notified of their discharge, suspension, written

warning or need for performance improvement, or their required attendance at a
meeting conducted as part of an investigation that is likely to lead to the
employee’s discipline, suspension or discharge, will be informed of their right to
have the presence of a steward or the Steward at Large, or in the absence of a
steward, the Local Union President, prior to or at the beginning of any meeting
where the employee is being notified of such disciplinary action or such
investigation.

If the cause for disciplinary action or investigation meeting relates to a matter
which is immediate and pressing, and a steward or the Local President is not
available when called, or cannot be contacted, the Employer may proceed with
the disciplinary interview or investigation meeting without further delay.

For other types of disciplinary matters, if the employee wishes to have a
representative present, there shall be no further discussion of the matter until the
steward or Local President can arrive.

The Employer will normally provide advance notice to the Local Union President
in cases of discharge of an employee in order to ensure representation.

An employee who has been suspended or discharged shall be advised in writing
of the reason therefor. In the event that a steward is not present at such time, the
Employer shall notify the Union Local Union President of any discharge,
suspension or written warning within twenty-four (24) hours after such notice has
been given. It is understood that failure to comply with the foregoing procedure
shall not render the discipline a nullity, but the Parties may review the
circumstances of the breach.

The Employer will endeavour to render discipline within fifteen (15) working
days of the alleged misconduct or within fifteen (15) days when the
Employer is made aware of such alleged offense.
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ARTICLE 13: SUSPENSION OR DISCHARGE
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ARTICLE 14: GRIEVANCE PROCEDURE

14.01 An employee having a grievance, or one designated member of a group having a

grievance, will first take up the grievance within ten—{10) fifteen (15) working
days after the occurrence of the matter which is the subject of the grievance with
his/her supervisor, who will attempt to adjust it. In the event the supervisor is not
able to adjust the grievance, he/she will arrange to send for the Union Steward
without undue delay and without further discussion of the grievance. The Union
Steward and the employee will attempt to adjust the grievance with the
supervisor but if not adjusted, it will be put in writing and presented to the
supervisor as a Step 1 grievance within ten (10) working days after the
occurrence of the matter which is the subject of the grievance.

Discharge Grievance

14.07 In the case of an employee being discharged, he/she may submit a grievance in

writing on a grievance form signed by both the Union Steward and the employee
involved, to the Vice President, Human Resources or his/her designate, within
five(5) fifteen (15) working days after the discharge. The Vice President, Human
Resources or his/her designate shall meet with the Local Union President and
the grievor within five (5) working days of receipt of the grievance. Either Party
may request the presence of the grievor, Union Steward, Local Union President
and the CUPE National Representative, supervisor or Designated Authority to
attend the meeting to present evidence or give assistance in the settlement of the
grievance. If the grievance is not settled at this meeting, then either Party may
notify the other in writing within a further period of five (5) working days after the
date of the meeting that it intends to proceed to arbitration as hereinbefore set
out.

Submitted without prejudice or precedent. The Union reserves the right to amend, modify, substitute, delete, and/or add to
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ARTICLE 16: PROBATIONARY EMPLOYEES

16.01 New employees will be considered as probationary employees until after they
have worked for a total of sixty (60) working days, from the date of last hire by
the Employer. The Employer may discharge an employee at any time during the
probationary period, without cause and at the sole discretion of the Employer.

Part-Time Warehouse Unit employees who have converted, in accordance
with that Collective Agreement, to the Full-Time Bargaining Unit may only
be discharged during the probationary period with cause. It is understood
in such an event that the employee would revert to their previous position
in the Part-Time Warehouse Unit.

In the event an employee is discharged he/she shall be entitled to submit a
grievance under section 14.07 of the Collective Agreement.
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ARTICLE 18: LEAVE OF ABSENCE

18.0X The Employer shall grant an unpaid leave of absence for one (1) Union
Representative elected or selected by the Union, at the employee’s regular

wage rate for up to four (4) hours per week to conduct business of the
Union.

For clarity, this leave will be available to only one (1) member at a time from
any CUPE 3261 Bargaining Unit of the Employer.

18.0X With at least one (1) months’ notice to the Employer, Union Stewards shall
be granted unpaid leave of absence for one (1) day every two (2) months or
one (1) half-day each month to conduct business of the Union.
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ARTICLE 21: VACATION WITH PAY

21.01 The vacation year at UTP corresponds to the company fiscal year. It begins on

May 1 of any calendar year and ends on April 30 of the next. Effective May 1,
2014, vacation credits are earned and used in the same twelve month period. For
this reason it is possible for vacation to be taken before it has been fully earned.
In the event that an employee leaves UTP before they have fully earned all
vacation actually taken during the year, any unearned vacation will be deducted
from their final pay. Exeept-as—provided-below,—all-of the—earned—vacation
entitlement- must-be-takenwithin-the same-vacationyear thatitisearned:- A
staff member must take histher their earned vacation entittlement within the
“vacation year” in which it is earned, unless the employee has requested and
been granted deferment or “carry over” of the earned vacation entitlement.

+—FullFime GUPE

Lenath-of Servi Vaeation Entitl |
Burine first £ corvi 15 days { ech-as foows)

New Hires

During their first year of service, which is also their first vacation year, employees
may enjoy up to 15 days of vacation, on a pro rata basis of 1.25 days per month
worked. Employees hired before the 16th day of a month will be entitled to count
1.25 days for that month.

New employees may begin taking vacation after completion of their first 3
months. Since those hired after February 1 will not therefore be able to take
vacation within the balance of that vacation/fiscal year, they will be
permitted to carry over the earned entitlement pertaining to the accrual

from these three months to the next vacation year and thereafter shall be
subject to the provisions of Article 21.01.

Submitted without prejudice or precedent. The Union reserves the right to amend, modify, substitute, delete, and/or add to
the proposals as necessary during the course of negotiations. Unless modified and signed-off by the parties, all current
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Entitlements beyond-the-firstyear-ofemployment are as follows:

Years of Vacation Days Vacation Pay

Service Entittement(Pays) | (on Overtime and
Shift Premium
Earnings)

<1 15 4%

1-5 15 6%

6 16 6.4%

7 17 6.8%

8 18 7.2%

9 19 7.6%

10 - 11 20 8.0%

12-13 21 8.4%

14-15 22 8.8%

16-17 23 9.2%

18-19 24 9.6%

20+ 25 10%

Vacation Pay on overtime and Shift Premium Earnings shall be paid along
with reqular earnings on each paycheque.

Submitted without prejudice or precedent. The Union reserves the right to amend, modify, substitute, delete, and/or add to
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Scheduling

21.0402Vacations will, as far as practicable, be granted at the times most desired by the
employees. An employee, to qualify for consideration of his/her request for
vacation, in accordance with their seniority standing, must notify the Employer of
their preferred vacation time before March 15 of any given year. The Employer
shall post vacation schedules by April 15 of each year, and thereafter any such
schedules shall not be changed unless mutually agreed to by the employee and
the Employer. Employees wishing to split vacation periods can only exercise their
seniority for one period. Requests for vacation periods shall not be unreasonably
withheld. However, the Employer reserves the authority to designate vacation
periods in a manner consistent with efficient operations of the business.

Vacation time submitted after March 15th shall be granted on a first-come,
first-served basis.

21.8503Unless in exceptional circumstances and when mutually satisfactory
arrangements can be made, employees with more than three (3) weeks vacation
may have such vacation continuous upon written approval of the appropriate
designated authority.

Submitted without prejudice or precedent. The Union reserves the right to amend, modify, substitute, delete, and/or add to
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21.04 Vacation pay will be prorated in the event that the employee has received
payment under Long Term Disability or, in the event, Workplace Safety and
Insurance Board claims exceed fifteen (15) consecutive weeks. Vacation
payment will also be prorated in the event an employee has been granted an
unpaid leave of absence in accordance with Article 18.01.

Vacation on a Paid Holiday

21.0705If a holiday falls during an employee's vacation, an extra day with pay will be
allowed off in lieu of the holiday.

Staff hired prior to May 1, 2014

21.06 Staff hired under the previous vacation policy accumulated vacation
credits in advance of being able to use them, so that at May 1, 2014 they
had an accumulated vacation entitlement based on their service during the
twelve months ended at April 30, 2014. In switching to the new policy, any
employee hired before May 1, 2014 will not lose the entitlement they had
accrued as of April 30, 2014. The amount of their entitlement at May 1, 2014
will be held in reserve, and will be paid out in its entirety to the employee in
the future, upon their termination from UTP. Payout of the reserved amount
will be calculated based on the wage rate the employee is earning at the
time of their termination.

Subject to approval of the division head, an employee may draw upon this
reserved accrual for use to supplement their vacation entitlement in a
future year. In no event will an employee be paid out for the reserved
entitlement prior to their termination. In order to ensure accurate record
keeping, any time a draw down is authorized, a “Vacation Request Form”
must be completed, and signed by both the division head and Vice
President, Human Resources. A copy will be placed in the employee’s
personnel file for reference upon termination.

Submitted without prejudice or precedent. The Union reserves the right to amend, modify, substitute, delete, and/or add to
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Severance vacation pay in the form of vacation with pay credits shall be
granted in accordance with Article 21.02 to employees whose employment
is discontinued.
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ARTICLE 23: BEREAVEMENT LEAVE

23.01 In the event of the death of a spouse (including spouse through marriage,
common-law _spouse, or same-sex partner), child (including stepchild and
in-law), parent (including stepparent and in-law), brether,—sister; sibling
(including stepsibling and in-law) grandparent or grandchild, an employee will

be granted upon request up to a maximum of five (5) working days without loss

The employee shall not receive any additional pay because the death and/or
funeral occurred on a paid holiday, during his or her vacation or during any leave
of absence without pay.
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ARTICLE 42: DURATION AND MODIFICATION OF AGREEMENT

42.01 This Agreement shall continue in effect until Aprit-30,2025 October 31, 2029
and shall continue automatically thereafter for annual periods of one (1) year
each, unless either Party notifies the other in writing within the period of three (3)

months next preceding the expiration date of this Agreement, that it desires to
amend or terminate it.

Submitted without prejudice or precedent. The Union reserves the right to amend, modify, substitute, delete, and/or add to
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SCHEDULE I: WAGES

:
:
:

OrderRelease Coeordinator 2494+ 22:90 23.59
Returns-Coordinatoer 2191 22:90 2359
¢ Effoct; ) N ber42 2022
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o May 1. Aug 1, Nov 1, Nov 1,
Band | Classification 2025* 2026 2027 2028
1 Shipper |
Warehouse Attendant | $23.64 $24.35 $25.08 $26.02
2 Shipper Il (Driver)
. $23.91 $24.62 $25.36 $26.31
Shipper Il
3 Freight Coordinator
Inventory Coordinator
Order Release Coordinator $24.49 $25.22 $25.98 $26.95
Returns Coordinator
Senior Maintenance Worker
4 Lead Hand Shipper
Lead Hand Warehouse Attendant $25.34 $26.10 $26.88 $27.89
Senior Shipper Receiver
5 Chief Shipper
Senior Lead Hand Warehouse Attendant $26.12 $26.90 $27.71 $28.75

* Mav 1 2025 increase shall be retroactlve Retroactlve wages W|II be paid no later than two full pay
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SCHEDULE II: THE PENSION PLAN FOR MEMBERS OF THE
ACADEMIC AND ADMINISTRATIVE STAFF OF THE UNIVERSITY OF
TORONTO

Effective July 1, 1977, all eligible employees of University of Toronto Press shall be
enrolled in the Pension Plan for Members of the Academic and Administrative Staff of
the University of Toronto and subsequently, July 1, 2021, with the conversion to the
University pension Plan (UPP) under the terms and conditions of that these plans.

SCHEDULE Ill: GROUP LIFE AND SURVIVOR INCOME PLAN FOR
MEMBERS OF THE ACADEMIC AND ADMINISTRATIVE STAFF

Renew.

SCHEDULE IV: LONG TERM DISABILITY PLAN FOR MEMBERS OF THE
ACADEMIC AND ADMINISTRATIVE STAFF

Renew.

SCHEDULE V: DENTAL CARE PLAN

Renew.

SCHEDULE VI: UNIVERSITY OF TORONTO EXTENDED HEALTH CARE
PLAN

Renew.
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SCHEDULE VII: VISION CARE PLAN

The Employer shall contribute 50% of the cost of the University of Toronto Vision

Care Plan for all participating employees.

The Parties agree to be governed by the provisions and requlations of the
University of Toronto Vision Care plan during the term of this Agreement.

The Employer shall have the right to amend or change the Vision Care Plan
during the term of this Agreement.

SCHEDULE VIII: DESIGNATED AUTHORITIES

Renew.

SCHEDULE IX: CLOTHING

Renew.
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SCHEDULE X: SAFETY SHOE OR BOOT ALLOWANCE

The Employer will reimburse employees for the cost of safety shoes or boots up to a
maximum of ninety—($90-00) one hundred and twenty-five dollars ($125) per calendar
year, upon receipt of acceptable proof of purchase. This amount may be accumulated
over a three (3) year period at the discretion of the employee.

New hires will be reimbursed up to a maximum of $200-:00 two hundred and fifty
dollars ($250) upon successful completion of their probationary period, upon receipt of
acceptable proof of purchase, and thereafter will accumulate a boot allowance at the
rate of $90 one hundred and twenty-five dollars ($125) per year, which may be
accumulated to a maximum of $270.00 three hundred and seventy-five dollars

($375).

Wearing of safety footwear is a condition of employment under the terms of this
agreement.

Safety shoes or boots must be Canadian Standards Association approved, and be in
serviceable condition as determined by the employee's supervisor.
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APPENDIX A: UNIVERSITY OF TORONTO PRESS STATEMENT OF
COMMITMENT

Renew.

LETTER OF INTENT: JOINT MEMBERSHIP

Renew.

LETTER OF INTENT: PENSION AND BENEFITS

Renew.

LETTER OF INTENT: FEE WAIVER FOR DEPENDENTS

Renew.

LETTER OF INTENT: JOB SECURITY

Renew.
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