THURSDAY JULY 13, 2023 @ 3:15 p.m.
Withdrawn if not accepted by Monday July 17 @ 5:00 p.m.

MEMORANDUM OF AGREEMENT
BETWEEN

THE GOVERNING COUNCIL OF THE UNIVERSITY OF TORONTO
(hereinafter referred to as “the University”)

-and-

THE CANADIAN UNION OF PUBLIC EMPLOYEES AND ITS LOCAL 3261 - 89 Chestnut
(hereinafter called “the Union”)

MEMORANDUM OF AGREEMENT FOR A RENEWAL COLLECTIVE AGREEMENT

1. The members of the parties’ respective negotiating committees hereby agree to unanimousiy
recommend for ratification a renewal collective agreement on the terms and conditions set out herein.

2. The term of the renewal collective agreement shall be from January 1, 2022 to December 31, 2023.
3 All matters previously settled and agreed to by the parties prior to the date hereof and attached
hereto.

4. The provisions of the collective agreement shall have no retroactive effect whatsoever prior to the

date of ratification by both parties, save and except where retroactivity is expressly provided for.

5. All attached items numbered 1 to _10 __ are incorporated.
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DATED AT TORONTO THIS / 9 DAY OF JULY 2023



University of Toronto WITHOUT PREJUDICE
July 13, 2023

University of Toronto Economic Proposal - CONFIDENTIAL - July 13, 2023 @ 3:15 p.m.

1} Across-the-Board (ATB) increases and adjustments to Schedule B: Wages

2}

3)

Term

January 1, 2022 2.6% ATB increase to be applied to December 31, 2021 base
salary

January 1, 2023 2.7% ATB increase to be applied to December 31, 2022 base
salary

« Both of the above-noted ATB increases will be applied retroactively only for those
employees who are actively employed in the bargaining unit on the date of
ratification and those employees who are currently on temporary layoff and who will
be re-employed in active employment for the start of the 2023 Fall academic term.

« Further, effective date of ratification, all wages listed in Schedule B: Wages in the
2022-2023 Collective Agreement that are below $16.55 per hour after the above-
noted ATB increases have been appiied shall be increased to $16.55 per hour.

Upon ratification a $400 One-Time-Only (OTO) exceptional payment to each full-time
and part-time employee actively employed in the bargaining unit on the date of
ratification and those employees who are currently on temporary layoff and who will be
re-employed in active employment for the start of the 2023 Fall academic term. For
clarity, any casual employees in the bargaining unit are ineligible for this OTO
exceptional payment.

Employees actively employed in the bargaining unit shall be entitled to participate in the
University's Employee and Family Assistance Program (EFAP).

This renewal Collective Agreement will be from January 1, 2022 to December 31, 2023

Benefits

Effective September 1, 2023:

Increase the combined maximum for Massage, Physiotherapy, Chiropractic, Naturopath,
Osteopath, Acupuncturist, Homeopath & Occupational Therapist to $1,100 per benefit
year

Expand the list of paramedical practitioners to include Chiropodist & Podiatrist and
Dietician & Nutritionist

Increase the maximum for prescription eyeglasses or contact lenses to $600 every 24
months

Add the costs of laser eye surgery for vision correction as an eligible vision care
expense

Increase the maximum for eye exams to $120 every 24 months

Increase the combined maximum for Psychological, Master of Social Work or
Psychotherapist to $2,700 per benefit year

Increase the maximum for major restorative dental to $2,250 per benefit year

UofT & CUPE 3261 - 89 Chestnut



University of Toronto WITHOUT PREJUDICE
July 13, 2023

Add breast pumps with a $500 lifetime maximum

Add coverage for sperm wash & in vitro fertilization services

Add non-hormonal intrauterine devices (IUDs) to the plan

Add gender affirmation coverage to support plan members throughout their gender
transition journey. Reimbursement of eligible expenses is subject to a diagnosis of
“gender dysphoria” from a medical doctor, in addition to a reasonable and customary fee
per claim of $5,000 and an overall lifetime maximum of $10,000. There will be two
categories:

Foundation: Includes reimbursement for core surgeries not covered by provincial or
territorial coverage and services that assist in the physical alignment of the individual's
transitioned gender. Examples include vocal surgery, tracheal shave, chest
contouring/breast construction, vaginal dilators, facial feminization, and laser hair
removal.

Focused: Includes reimbursement for surgical enhancement of the individual's features
that follows their accepted gender ideal. Procedures include nose surgery,
liposuction/lipofilling, face/eyelid lift, lip/cheek fillers, hair transplant/implants, and gluteal
lift/implants.

Other Benefit Items:

s Retroactive to July 1, 2021, the parties agree to amend the normal retirement date under the
long-term disability (LTD) plan to align with the normal retirement date under the new
University Pension Plan (UPP). Accordingly, excluding individuals who were in receipt of
LTD benefits and retired prior to the date of ratification, LTD benefits will terminate on the
last day of the month in which the member attains the age of 65. Under the former plan, LTD
benefits terminated on the 30th day of June coincident with or following the member's 65th
birthday.

* Retroactive to July 1, 2021, the parties agree to amend the LTD plan to have the cost-of-
living adjustment take effect on the same date that the Across-The-Board (ATB) wage
increase is effective for active employees. Prior to July 1, 2021, the cost-of-living adjustment
for employees on LTD took place once the employee received 12 months of benefit
payments and each subsequent 12-month period.

For the University For the Union

e e A
Mo Bare el —

L4

Article numbers and article references fo be renumbered accordingly to allow appropriate
sequencing and cross-references.

The University reserves the right to add, delete or modify its proposals at any time during
collective bargaining negotiations. Any agenda items or proposals are without prejudice or

UofT & CUPE 3261 — 89 Chestaut
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precedent to the University’s position on any issues regarding the interpretation of the Collective
Agreement, including with respect to any current or future grievances.

UofT & CUPE 3261 - 89 Chestnut
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Housekeeping items

& % & @

Replace all instances of “Human Resources & Equity” with “People Strategy, Equity
& Culture”
Replace all instances of “Executive Director, Labour Relations” with “Senior
Executive Director, Labour Relations”
Implement gender neutral language where applicable
Renew all Letters of Intent, Letters of Understanding, and Letters of Agreement
Replace all instances of “Leanne MacMillan” with “Cesar Serrano Valdivia”
Delete reference to "Ontario Liquor Servers Minimum Wage Rate” from Schedule B:
Wages
Append the MOA - Consent to Conversion to the UPP to the Memorandum of
Settlement and the renewal Collective Agreement

o Delete all references/language in respect of the University of Toronto Pension

Plan

For the University For the Union
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Article numbers and article references to be renumbered accordingly to allow appropriate
sequencing and cross-references.

The University reserves the right to add, delete or modify its proposals at any time during
collective bargaining negotiations. Any agenda items or proposals are without prejudice or
precedent to the University's position on any issues regarding the interpretation of the Collective
Agreement, including with respect to any current or future grievances.

UofT & CUPE 3261 - 89 Chestnut
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NEW - Land Acknowledgment

We wish to acknowledge this land on which the University of Toronto operates. For

thousands of years it has been the traditional land of the Huron-Wendat, the Seneca, and

the Mississaugas of the > Credit. Today, this meetin; Today, this meeting place is still the home to many

indigenous people from across Turtle Island and we are grateful to have the opportuni
to work on this land.

FWEJ% For the Union
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Article numbers and article references to be renumbered accordingly to allow appropriate
sequencing and cross-references.

The University reserves the right to add, delete or modify its proposals at any time during
collective bargaining negotiations. Any agenda items or proposals are without prejudice or
precedent to the University's position on any issues regarding the interpretation of the Collective
Agreement, including with respect to any current or future grievances.

UofT & CUPE 3261 - 89 Chestnut



MEMORANDUM OF AGREEMENT [“MOA™]
BETWEEN

THE GOVERNING COUNCIL OF THE UNIVERSITY OF TORONTO
(hereinafter referred to as the “University”)

-~ and -

CANADIAN UNION OF PUBLIC EMPLOYEES, LOCAL 3261 - 89 CHESTNUT
{hereinafter referred to as the “Union”)

MEMORANDUM OF AGREEMENT REGARDING CONSENT TO
THE CONVERSION TO THE UNIVERSITY PENSION PLAN (the “UPP")

WHEREAS the University and the Union are parties to a collective agreement dated April 11,
2018 which shall expire on December 31, 2020 (the “Collective Agreement”);

AND WHEREAS the parties have been discussing the conversion of the University of Toronto
Pension Plan (the “Plan") to a new sector jointly sponsored pension plan, the UPP;

AND WHEREAS the parties wish to enter into this MOA to provide for the Union’s consent
pursuant to and in accordance with relevant provisions of the Pension Benefits Act for transition
to the UPP and related amendments to the Collective Agreement;

NOW THEREFORE the parties agree as follows:
1. Consent to Conversion under the Pension Benefits Act

The terms and conditions of this MOA are conditional on the Union providing consent on behalf
of all employees in the bargaining unit covered by the Collective Agreement to the conversion of
the Pian to the UPP under section 80.4 of the Pension Benefits Act, including transfer of the
Pian’s assets and liabilities to the UPP, and will support the position of the University in its
application, when made, for the approval of such conversion and transfer. For clarity, if the
Union does not provide consent on behalf of all employees in the bargaining unit covered by the
Coliective Agreement to the conversion of the Plan to the UPP under section 80.4 of the
Pension Benefit Act before March 1, 2018, then the terms and conditions of this MOA will be
null and void and will not be implemented.

2. Participation in the UPP

(a) Effective January 1, 2020, or, if later, the effective date of the UPP, employees
who are active members of the Plan shall become members of the UPP
("Contingent UPP Members"), provided that they shall not accrue any service
under the UPP until the later of the date that the Superintendent of Financial
Services (or his or her successor) approves a transfer of the assets from the Plan
to the UPP and July 1, 2021 (or such other date as the transfer may be approved
or the parties may agree) (the “UT Conversion Date").



(d)

(e)

Employees who become members of the Plan on or after January 1, 2020 but
before the UT Conversion Date, will be enrolled in the UPP according to the UPP
eligibility provisions as Contingent UPP Members.

Effective on the UT Conversion Date, the Contingent UPP Members shall
commence accruing pensionable service under and making contributions to the
UPP in accordance with the terms of the UPP and shali no longer accrue
pensionable service under, make contributions to, or have any entitlements or
rights under the Plan and the Plan shall, as of the UT Conversion Date cease to
exist as a separate pension plan. A Contingent UPP Member who commences
accruing pensionable service under and making contributions to the UPP will be
referred to in this MOS as a “UT UPP Contributing Member".

Employees who are not members of the Plan as of the Conversion Date will join
the UPP in accordance with its terms.

The terms of the UPP will be consistent with those terms set out in the amended
Milestones Agreement dated October 18, 2018, a copy of which is aftached to
this MOA as Appendix A, and including any further amendments to the
Mitestones Agreement made in writing by the parties to it, and such other terms
as are provided under the documentation establishing the UPP.

Member Contributions and other Changes under the Plan effective July 1, 2019

(a

The Plan will be amended to provide for the following changes (including such
other consequential amendments as are necessary or desirable to give effect to
the implementation of the changes below), effective as of July 1, 2019:

Subject to receiving a waiver from CRA in respect of contributions in excess of 9%
employee contributions under the Plan shall be:

(1) 9.2% of Pensionable Salary up to the CPP Maximum Salary; and
(2) 11.5% of Pensionable Salary over the CPP Maximum Salary

The pensionable salary cap for 2019 under the Plan applicable for purposes of
member contributions is $165,000 increased by the % increase in the Income Tax
Act (“ITA") Maximum pension limit for 2019. For pension benefit calculation
purposes, the highest average salary will be capped at the level at which the ITA
maximum pension is reached in the year of retirement or earlier termination;

First year indexing [Sections 7.01(a) and 7.02 of the Plan] is removed from the Plan,
and for greater certainty, those retiring under the Plan effective June 30, 2019 shall
not have their pensions adjusted for first year indexing on July 1, 2019, except to the
extent, if any, required by law; and

Termination benefits equal to two times contributions [Sections 2.15(b), 9.02, 9.03 of
the Plan] shall be removed from the Plan and for greater certainty, those terminating
employment on or after July 1, 2019 will not have the option to elect this termination

benefit, except to the extent, if any, required by law.



4, Salary Increase

Effective on July 1, 2019 and upon the implementation of the contribution increase referred to
above a 1.37% Special One-Time-Only adjustment to March 31, 2019 base salary (not
compounded with April 1, 2019 Across The Board increase), up to the contribution pensionable
salary cap of $165,000, for employees in the bargaining unit on July 1, 2019. The pensionable
salary cap for 2019 under the Plan applicable for the purposes of member contributions is
$165,000 increased by the % increase in the Income Tax Act (“ITA") Maximum pension limit for
2019.

5. Member/employer contributions under the UPP

On the date that pension accrual starts under the UPP for the members of the Plan, the
contributions shall be 50/50 and subject to change thereafter as determined by the Sponsors of
the UPP, including under any Funding Policy developed by the Sponsors. 50/50 contributions
on the date that pension accrual starts under the UPP are currently expected to be:

i. 9.2% of Pensionable Salary up to the YMPE;
ii. 11.5% of Pensionable Salary over the YMPE
6. Amendments to the Collective Agreement

On or before the UT Conversion Date, and effective as of the UT Conversion Date, the
Collective Agreement or any renewal collective agreement between the University and the
Union in effect on the “UT Conversion Date” will be deemed for all purposes to be amended in a
manner and to the extent necessary to reflect all of the terms and conditions of this MOA,
including, without limiting the generality of the foregoing:

(a) Deletion of references to the Plan in Article 20 - Benefits and any Schedules
and/or other references to the Plan, if any;

(b) The incorporation of “no grievance and arbitration provisions” respecting pension
matters — i.e. any and all issues related to the UPP shall not constitute a
"difference” between the parties for the purposes of the Ontario Labour Relations
Act or the collective agreement in effect on the UT Conversion Date and must be
addressed under the provisions of the UPP and whatever mechanism the
Sponsors may implement for issues or disputes related to the UPP and that it is
the intention of the University and the Union that an arbitrator appointed under
the collective agreement shall have no jurisdiction to hear any grievance referred
to arbitration or grant any remedy in any way related to the UPP; and

(c) Acknowledgement that the terms and conditions of the UPP are not subject to
collective bargaining, save and except for mutual agreement in writing to
withdraw from the UPP pursuant to and in accordance with the terms and
conditions of the UPP, including any notice provisions, for doing so.

7. Enforcement of the MOA

This MOA shall be appended to and form part of the Collective Agreement and any renewal
collective agreement in effect before the UT Conversion Date and notwithstanding the grievance



and arbitration provisions of any collective agreement, William Kaplan shall be seized as
mediator arbitrator of any issues related to the interpretation, application, administration or
alleged violation of this MOA. If William Kaplan is unable or unwilling to serve as mediator
arbitrator than Eli Gedalof shall be seized as mediator arbitrator

8. Ratification

The representatives of the University's negotiating committee and the Union's Executive hereby
agree to unanimously recommend to their principals the ratification of this MOA.

FOR THE UNIVERSITY FOR THE UNION
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DATED AT TORONTO THIS _ /DAY of _/ , ¢, 2019,






